: ICMA RETIREMENT CORPORATION :
GOVERNMENTAL MONEY PURCHASE PLAN & TRUST
' ADOPTION AGREEMENT

PLAN NUMBER 10- 6181'_

#

Thc Employcr hcreby ¢stablishes a Money Purchase Plan and Trust to be known as_PLAN 6_

{the “Plan”} in thc form of the ICMA Retirement Corporation Govcrnmental Money Purchasc

Plan and Trus: (MPP 01/01[06)

This Plan, La a :mcndmcnt and Testatement of an exlsting dcﬁncd contnbutlon money purchasc plan,

DYes'. MNO

If yés, please specify the name of the defined contribution money purchase plan which this Plan hereby amends and réstates:

I

Biis

v

_‘The Effective Date of the Plan shall be the first day of the Plan Ycar durlng which the Employer adopts the Plan,

' Employen Clty of Hallsnale Boach _ ' _ o {90-_2]

unless an alternate Effective Dare is h;;cby speclﬁcd 01082011 - _ {e-g January 1, . g

© 2006 for the MPP 01/01/06 Plan)

I'lr-ui Year will mean:

@ 'Ihc twelve (12) consecutive month pcrlud which colncides wirh the llmltation ycar (See Section 5. 03(F) of thc

Plan.}

- '

7 ‘The twclyé (12) consecutive month pctlod commencingon ___..___ and each anniversary thercof.

Normal Retirement Age shall be age 80 (not to exceed age 65). [288) -

ELIGIBILITY REQUIREMENTS:
1. 'The following group_ ot groups of Employees are eliglble to parriclpare in the Plan:

AllEmplayees
All Full Time Employccs
Salaried Employees
Non union Employees
" Management Employces
‘ Public Safery Employees
LS Gencral Employees
Other Employees (specify describe the group(s) of cliglblc
. “employecs below)

et ey s
ey

e

“'The group spcc: ﬁcd must correspond to a group of the same designation that ts'defined In the statutes,
otdinances, rules, regulations, personnel mariuals or vther maserlal in effect in the state or locality of the
Employer, Also, the eligibility requirements for participation In the Plan cannot be such that Employzes become

_ Participants only In thc Plan Year in whlch thc Employcu terminate cmploymcnt {i.e., stand-alone findl-pay
plans). - -
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The Employer hcrcby walves or reduces the requirement of & twelve (12) month Perlod of Service for
participation. The sequired Perlod of Service shall be (wrltc N/A if an Employee Is cligible to participate
pon employment) NA .

IF this walver or rcduction is elected, it shail apply to all Employccs withln the Covcrcd Employmcnt
: Classiﬁcation

3. A milnimum’ agc rcqulremcnt Is hcrcby spccuﬁcd for cligibility to partlclpatc 'Ihc minlimum age
: rcqulrcmcnt s MA__ (notto excecd age 21, Write NIA If no inlnimum age Is declared))

VI, CONTRIBUTION PROVISIONS
1. The Employcr shall contribute as follows (choose all that apply):

m Fixed Employer Contributlom With or Without Mandatory Particlpant Contributions, (If .
section B or C is chosen, pleasc complete section D)

A, hxaiﬂmubmﬂaniﬂb.u&bﬂ& ‘The Employer shall contribute on bch_alf of each Participant
9% of Barnings or $.____ for the Plan Year (subject to the limitations of Article ¥
of it thc Plan} .
Mandatory Particlpant Con_tfibutlons '
@ are requited (1 are not required
1o be eligible for this Empldﬁr Contribution.

: _ : B. Mandatory Pacticipant Conuributions for Plan Participation. A Partlcipant is required to
)' . contribute (subject vo the limitatlons.of Article V' of the Plan) .

: (1) 3 __.% of Earnings,

ity a whqle percentage of Earnings between the rangc of . (insert range of
percentages between 0% and 20% (e.g., 3% 6%, or 20%; 5% r0 796)), as designated by the
Employee in accordance wlth guidelines and procedures established by the Employc;r

- for the Plan Year as a condition of participation in the Plan, A Participant shail not have .
the right to discontinue or vary the rate of such contributions after becoming a Plan
Participant, . . ‘ ‘

The Employer hereby elects to “pick up” the Mandatory Participant Contriburions.’
M Yes O No R ' - [6211

"G. Mandarory Participant Contributions for this Porcion of the Plan, Bach Employes cliglble -
1o participate in the Plan shall be given the opportunity to irrevocably clect to participate
In the Mandatory Participant Contribution portion of the Plan by clecting to contribute
) (insert range of percentages between 0% and 20% (e.g., 3%, 6%,
or 20%; 5% to 796)) of the Employee's Earnings to the Plan for cachi Plan Year {subject o the
limitattons of Article V of the Plan).

o

-

! Neither an !RS advisory letier nor & dr-tmmnamn Lester issued s0 an adopting Em-.p[ay:r is & ruling by the Internal Revenve Service that
Particigans contributions that are picked up. by the Employer are nor includ-able in the Participant’s gross income for federal incometax puipases.
Pick-up consributions are not mandaged 1o° receive privaie lester rulings, howeber, if an adopting employer withes to recelve a ru!lng on plck-up
convributions tbey Ay request one in accordance with Revenue Procedure 2007-4 {or subiequent guidarice), .
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A Parcicipant shall not have the right to discontinue of vary the rate of such concributions after
becoming a Parslcipant in this portion of the Plan,

"The Employer hereby elects to “plick up” the Mandatory Par.:icipant Conuributions.? ]
El Yes (OO No ‘ - ' - [621)

D, Elgﬂlqn_ﬂndgm Newly cligible Employccs shall be providcd an clectlon window of 9 L
days (no more than GO calendar days) from the date of initial eligibility during which they may
- make the election to-parriclpace In the Mandatory Participant Contribution pottion of the Plan,
Particlpatlon In the Mandatory Participant Contribution portlon of the Plan shall begin the fitst of )
the month following the end of the election window. ST,

An Employccs clection ls irrevocable and shall remain in force untll the Employte tcrminatcs cmpluymcnt

- or ceases to be eligible to participate In the Plan. In the event of re- -employmient to an eligible position, the
Employee's original clection will sesume, Inno cvent does the Employee have the option of rccclving the pick-
up contribution amount dlrcctly ' :

O Fixed Ernployer Match of Voluntary Partlcipam Contributiosis, -

The Employer shall contnbu:e on behalf of each Partlcnpant _% of Earmngs for the Plan Year {(subject to

thie limitations of Article ¥V of the Plan) for cach Plan Year that such Participant has contsibuted ____% of

Barnings or $_ . coicecmianinemet Urider this .option, there is a single, fixed rate of Employer contributlons,

but a Participant may decline to make the required Participant ¢ontributions in any Plan Year, in which case
+ no Employer contrlbutiun will be made on the Particlpanc’s behalf In that Plan Year,

3 Variable Employer Match of Voluntuy Particlpant Contrlbutiom.

o ‘ o The Employcr shall contribute on bchalf' of each Particlpam: an amount detetmined as follows {subjcct to the
) limirations of ‘Article V of the Piau) .

% ofthe Voluntary Participant Contﬂbutions made by the Participant for the Plan Year (not including
Partlmpant contributlons exceeding % of Earnlngs or $_,___,_,__,____).

PLUS _____,_% of the mntnbutlons madc by the Partlclpant for thc Plan Year in excess of those included

in the above paragraph (but notincluding Voluntary Participant Contributions exceeding | In the aggrcgﬂte
% of Earmngs ord______ )\ ‘

Employer Matching Contributtons on behalf of a Parzicipant for 2 Plan Year shall not exceed $,__,_______ or

% of Earnings, whichever is ___ more or___ less, . .

2. Each Partlmpant may make a voluntary {anmarched), after tax contribut:on. subject to the l:mitauons of
Section 4.05 and Artlcle V of the Plan.

Ej Yes El No

3, Employct contribuions for a Plan Year shail be contributed to thc Trust In accotdancc with the Following
payment schedule (no lJater than the 15¢h day of the tenth calendar morich following the end of the calendar -
year of fiscal year {as applicable depending on the basis on which the Employer keeps its books) with or w]thin
whlch the particular Limitation year ends, or in accordancc with applicable law): o

Bl-Weekly

? See foornote- | on the previous page.
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"VIIL

. 4. Participant contriburions for a Plan Year shall be contributed to the Trust in accordance with the followlﬁgu

payment schedule (no fater than the 15th day of the wath calendar month following the end of the calendar year
or fiscal year (as-applicable depending on the basls on which the Employer keeps its l:ooks) with or wlthln which
the particular leltatlun yca.r ends, orin accordancc with applicable law):

Bl-Weakly

EARNINGS

-Ea;nings, as'defined under Sc;:tioH 2.09.of the i’lan, shall incl:u;lc:

() Overtime - | -
@D N

{b) Bonuscé
ch m Ne .

(@ Other Pay (speciﬁcally describe any other types of pay to br. included bclow)

The Employer will pl.;tq;lt rollover contributions in accordance with Section 4,11 of the Plan,
EI Yes Lj No -

' LIMITATION ON ALLOCATIONS -

Ifthe ﬁmploycr malntains of cver maintained another qualified plan in which any Participant in this Plan Is {or was) a

participant or could possibly become a parcicipant, the Employer hereby agrees to limlt contributions to all such plans
as provided herein, If necessaty in order to avold excess contributfons (as described. In Sectlons 5.02 of the Plan),

1. Ifthe Partlcipant is covered under another qualified defined contribution plan maintained by the Emp!dycr. the
provisions of Sectlon 5.02(a) through (f) of the Plan will apply unless another method has been indicated below,

3 Other Method, (Provid; the method under which the plans will Iirrﬁt total Anhual Additlons to the
" Maximum Permissible Amount, and will properly.reduce any excess amounts, in a manner that precludes
Employcr discretion, ) .

2. 'The limitation year.is the-followlng 12 consecutive month period:

11 - 12131
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) X, - -VESTINC PROVISIONS

' Thc Employer hereby specifies the following vesting schedule, subject to (1) the minimum vesting requiremetits and
{2) the concurrence of the Plan Administrator. (For the blanks below, enter the applicable percent - from 0 0’100

(wich no entry after the year in which 100% is entered), in ascending ordcr) ’ .

Period of Service Percent

Zero ' 0 %

One v %

Two 9 %

Three B %

Four ' L

Five M %

S o Sk %

' Seven %

Eight %

Nine %

Ten %

XI. Loansare-permitted under the Plan, es provided in Article XIIT of the Plan:

0 Ys @ No ‘ - ‘ _ ' {7511 7
X
L In-scmce distributions are permitted under the Plan after a participant atcains (selece one of the bclow
options): _ ‘ - [646:8]
) -K : (3 Normal Retirement Age ‘
Wl Age70%

D Not permitted at any agé

2. Tax-free distributions of up w $3 000 for the payment of qualifylng lnsurancc prcmiums for ctlgible
retired public safcry officers are availablc under the Plan.

O vs @ Noefuld y o [646:3]
XIIL:  Insservice distributions of the Rdl lover Accgunt are permireed under the Plan as provided in Section 9.07.
@ Yes . D No(Defaul) : : ' (6467)

‘XIV. SPOUSAL PROTECTION 5

‘The Plan wili provide the following level of spousal protection (selcct one);

A. D Particlpant Dirécted Electlon, The normal form of paymcnt of benefits under the Plan is a lump surm.
‘The Participant can name any pcrson(s) as the Bencficlary of che Plan, wnth no spousal consent rcqulrcd [646:6]

B. ' 7} Bcncﬁclary Spousal Consent Electlon {Article X1I). The normal form of payment of beneﬁts under - [646:6)
the Plan 15 a lump sum, Upon death, the surviving spouse is the Beneficiary, unless he or she consénts to
the Participant’s naming another Beneficlary, (This s the default provlslon under the Plan if no selectlon

is made.) ) ) .
c. O QJSA Election (Article XVII), ‘The normal form of payment-of benefits under the Plan is a 50% qualiﬁcd ‘
Joint arid survivor annuity with the spouse (or life annuity, if single). In the event of the Participant’s (642:8]

death prior to commencing payments, the spouse will reccive an annuity for his or her lifetime. [64i:6]
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XV,  FINALPAY CONTRIBUTIONS
- The Plan will provide for Final Pay Contributions if cither 1 or 2 below is ;élcctcd.
. Fiﬁal Pay shall be defined as (sefect one):

: ‘ AT - Accrued unpald vacarlon

: o VB 3 Accrucd unpaid sick leave
‘: e [ Accrued unpaid vacation and sick leave -
D, [ Other (insert dcﬁnition of final pay}:.

* that would othcrwise be payablc to the Employcc ln cash upon tcrmination

1. O Employer Final Pay' Contrjbution, The Employcr shall contributc oh bcha]f of each I’artlmpant
. % of Final Pay to the Plan (subjcc: to'the Iimitatlons of Amc]e V of the Plan),
2. O Employee Deslgnuted Final Pay Contribution, Bach Employee ligible to participate In the Planshall be
given the opporeunity at enrollment to irrevocably elect to contribure ... % (insert fixed percentage of final
. iy to be contributed) or up to % (insert maximum percentage of final pay to be contributed) of
Final Pay to the Plan (subject to thc llmltations of Article V of the Plan) ‘

~ Oneeclected, an Employcc s election shall remain in force and may not bc reviscd or revoked. Ifthe employer
elects o “pick up” these amounts, In no event does the Employcc havc the oprion of receivlng the pick-up
comributlon amount direcily.

'Ihc Employcr Hcrcby elects to plck up” the Employcc Déslgnated Pinal Pay Conitributlon thereby treating
such contributlons as Employer-madc conttibutlons for federal | income tax purposes, )

} " ‘ ‘ O ves O Ne ‘ ’ . ' ‘ ' [62?] ;
XVI. ACGRUED LEAVE CONTRIBUTIONS. - '
" The P.Ia'nrwi]] provide for accrued unpald leave contributions if efther 1 or 2 is selected below.
; k : :

Accrued Leave shall be dc-ﬁnedtas {(sclectonch

‘A. O Accrued unpa.id vacatlon

B. [J Accried unpaid sick leave

C. O Accrued unpaid vacation and sick leave
D. 3 Other (insert definition of final pay:

~ that would otherwise be payable to the Employee in cash.

L lj Employer Accrued Leave Contribution. The Employcr shall contribute as follows (choosc one of the
. following opiions): )

(3 Por cach Plan Year, the Einploycr shall contribute on behalf of each Ellglblc Participant the unused
Accrued Leave In excessof _____ (insert nusiber of hours/daysfwoeks) to the Plan {subject to the
limitations of Art@cle Vof the Plan), : ’ .

"3 Forcach Plan Year, the Employer shall contribusc on behalf of cach Eligible Participant _
unused Accrued Leave to the Plan (subject to the limitations of Article V of the P}an). g

% of
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_XVIIL

XIX.

(3 2. Employee Designated Accrucd Leave Co'ntributlon.

.Each chg;blc Participant shall be given the opportunity at enrollment to irfevacably elect 1 to conttibute

e Yo (insert fixed percentage of accrued unpald leave to be contrlbuted) orup to % (ifsert: _
maximum petcentage-of accrucd unpaid leave to be cantributed) of Accrued Leave to the Plan (subject to the
llmitations of Article V of the Plan).

Oncc,c]ccted an Employees election shall remaln in force and may not be revised or revoked. [fthe employer -
elects 1o “pick up” these amounts, in no event dnes the Emp]uyec have the option of receiving the pick- up
contrlbution amount dlrcctly

- 'The Employcer hereby clects to "pick up” the Employcc Dcslgnated Pinal Pay Contriburion thercby treating
stch contributions as Fmployer—made contributions for federal income tax purposes,

O ¥s OrNo . - o - [em

" In order to allow for Final Péy Contributions and/for Accried Leave Contributions, as defined In sections XV and XV1
“above, the Plan must also Include addltional sources of ongoing contribuitlons, such as Fixed Employer Contriburions

or Mandatory Participant Contributtons. In accordance with IRS Guidance, ICMA-RC will not process Final Pay
Contribution or Accrued Leave Concributlon Features as parr of a “Stand Alone” Final Pay Plan«

The Employcr hereby attests that It is a unit of state or Iocal govctnmcnt oran agcncy or instrumenhtality oFone or more

" unles of state or local government,

The Plan Administearor hereby agrees to inform the Employer of any amendments to the Plgn.made pursuant to .
Section 14,05 of the Plan or of the d{scontin(iance or abandonment of the Plan.

- 'The Employer hereby appoints the ICMA Rctu-cmcnt Corporatlon as the Plan. Administrator. pursuant to the termg

and condltlons of the ICMA RETIREMENT CORPOR,ATION GOVERNMENTAL MONEY PURCHASE

 PLAN & TRUST.

The Employcr hcreby agrees to the pro’vl-sion's of th.c Plan and Trust,

The Employer hcrcby acknowledges lt understands that failure 1o propedy fill out this Adoption Agrecmcnt may result
18 disqualification of the Plan. , _

An adopting Employer may rcly on an advlsory leter issucd by thc lntcrnal Revenug Service as cvidence that thc
Plan is qualificd under section 401 of the Internal Revenue Code to the extent provided in applicable IRS revenue
procedures and other official guldance.

In Wltncss-threoﬂ the Employer heteby causes this' Agseement to be executed on this i dayof

+20
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