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Short Title:
A RESOLUTION OF THE MAYOR AND CITY COMMISSION OF THE CITY OF HALLANDALE BEACH, FLORIDA, RATIFYING A COLLECTIVE BARGAINING AGREEMENT (CBA) BETWEEN THE CITY OF HALLANDALE BEACH AND THE HALLANDALE BEACH PROFESSIONAL FIRE FIGHTERS METRO BROWARD LOCAL 3080 DISTRICT 10, AFFILIATED WITH THE INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS (IAFF) RELATING TO RELATIONS BETWEEN EMPLOYER AND THE MUNICIPAL EMPLOYEES OF THE CITY OF HALLANDALE BEACH; AUTHORIZING THE CITY MANAGER TO EXECUTE THE AGREEMENT AND TO UTILIZE BUDGETED FUNDS TO IMPLEMENT THE TERMS; AND PROVIDING AN EFFECTIVE DATE.
Staff Summary:
Background 

The City and the International Association of Fire Fighters (IAFF) negotiation Team have maintained ongoing collective bargaining agreement (CBA) negotiations which have primarily focused on maintaining status quo for the pension plan and ensuring a reasonable cost of living adjustment.

Pursuant to the last CBA negotiation session held on July 9th, 2015, a tentative agreement (Exhibit 4) has been reached between the City and the IAFF negotiation Team, for the effective period of October 1st, 2015 through September 30th, 2018.

On October 16, 2015, the IAFF negotiation Team presented the agreement to its union members to obtain a ratification vote for approval.  The union members voted to ratify the three-year contract.
It is the general purpose of the Collective Bargaining Agreement (CBA) to promote mutual interest of the City of Hallandale Beach (City) and the Hallandale Beach Professional Fire Fighters Metro Broward Local 3080 District 10 affiliated with the International Association of Fire Fighters (IAFF) representing the Professional Fire Fighters of the City, to provide for the operation of services provided by the City under methods which will further, to the fullest extent possible, the safety of the employees, economy and efficiency of operation, elimination of waste, realization of maximum quality and quantity of output, cleanliness, protection of property, and avoidance of interruption of services.  
Current Situation

The City is currently operating under the CBA which expired September 30th, 2015.
Why Action is Necessary 

Action is needed to set forth and formalize the terms of the agreement including wages, benefits, and terms of conditions of employment for employees in the bargaining unit represented by the IAFF, and to authorize the City Manager to execute the agreement, pursuant to Chapter 447.309 of the Florida Statutes, which states that “any agreement signed by the chief executive officer and the bargaining agent shall not be binding on the public employer until such agreement has been ratified by the public employer and by public employees who are members of the bargaining unit.” In addition, pursuant to Chapter 447.309 of the Florida Statutes, this Resolution will authorize the City Manager to appropriate the budgeted funds to implement the provisions of the agreement.
Analysis

The executed CBA will define the wages, benefits, and terms of condition of employment for employees currently represented by the IAFF for the effective period of October 1st, 2015 through September 30th, 2018.  The City and the IAFF negotiatiated changes to the following Articles: Article 10 - Wages; Article 12 – Overtime; Article 15 – Vacation; Article 16/17 – Promotion/Temporary Upgrading and Transfers; Article 20 – Sick Leave; Article 21 – On-the-job injuries; Article 25 - Uniform Allowance; and, Article 43 – Voluntary Employee Beneficiary Association (VEBA).  A complete summary of all the negotiated changes can be found in Exhibit 2.
Fiscal Impact/Cost Summary
The following estimated costs have been identified. These estimates are contingent upon internal and external factors and can vary accordingly.
	Article 10.1
	Wages (0% COLA 15/16)
	$0.00

	
	Wages (2.5% COLA 16/17)
	$134,000.00

	
	Wages (2.5% COLA 17/18)
	$140,000.00

	Article 10.2
	Effective October 1, 2015, Fire Inspector I, will receive a 9th step
Effective October 1, 2015, Fire Inspector II, will receive a 9th step
	$7,760.00

	Article 10.4
	Increase in maximum incentive premium pay (from $1,000/yr to $1,500/yr)
	$94,500.00

	Article 25
	Uniform Allowance (increase from $250/yr to $400/yr)
	$29,250.00

	Article 42
	Voluntary Employee Beneficiary Association (VEBA) Trust Fund Benefit Fund (funded based on 2.5% of total base of bargaining unit as of 9/30 of the preceding year)
	$388,000.00

	
	
	

	
	Total:
	  $793,510.00


Proposed Action:

Staff recommends the City Commission adopt the attached Resolution ratifying a collective bargaining agreement between the City of Hallandale Beach and the Hallandale Beach Professional Fire Fighters Metro Broward Local 3080 District 10, affiliated with the International Association of Fire Fighters (IAFF) relating to relations between employer and the professional Fire Fighters of the City of Hallandale Beach; authorizing the City Manager to execute the agreement and to utilize budgeted funds to implement the provisions of the agreement; and providing an effective date.
Attachment(s):

Exhibit 1 – Resolution

Exhibit 2 – Summary of Negotiated Changes to the IAFF CBA 2015-2018

Exhibit 3 – Tentative Red-lined version of IAFF CBA 2015-2018

Exhibit 4 – Tentative Final Version of IAFF CBA 2015-2018
