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Hallandale Beach

PROGRESS. INNOVATION. OPPORTUNITY.




CITY OF HALLANDALE BEACH
FIRE FIGHTERS BARGAINING UNIT

2015-2018 PROPOSAL

1. Article 10 – Wages
Section 10.1

Effective October 1, 2015, all bargaining unit employees will receive a 0% wage increase. Effective October 1, 2016, all bargaining unit employees will receive a 2.5% wage increase.

Effective October 1, 2017, all bargaining unit employees will receive a 2.5% wage increase.


Section 10.2



Effective October 1, 2015, Fire Inspector I, will receive a 9th step.


Effective October 1, 2015, Fire Inspector II, will receive a 9th step.
Effective October 1, 2015, the rank of “Fire/Rescue Lieutenant” will be reclassified to the rank of “Fire/Rescue Captain” to be in line with other Broward County municipalities who perform similar job functions.

Section 10.4


Increase max incentive premium pay from $1,000/year to $1,500/year;

Remove Dive Rescue Certification;

Change Rescue Preceptor to College Preceptor.
------------------------------------------------------------------------------------------------------------------------------------------
2. Article 12 – Overtime
Change the call in time, remove the language from the CBA, and address it via policy (to be handled outside of CBA).

------------------------------------------------------------------------------------------------------------------------------------------
3. Article 15 – Vacations

Vacation selection policy to be handled outside of CBA via policy.
------------------------------------------------------------------------------------------------------------------------------------------
4. Article 16/17 – Promotion/Temporary Upgrading and Transfers
At least 4 month separation between promotional testing for Driver Engineer and Lieutenant.
Create Rescue Supervisor assignment.
Increase “Temporary Upgrade Pay”

· Driver/Engineer – No change – remains 5%

· Rescue Supervisor – 6%
· Captain – 7%

------------------------------------------------------------------------------------------------------------------------------------------

5. Article 20 – Sick Leave
Members allowed to use up to 2 sick days (working days) per year as personal days.
------------------------------------------------------------------------------------------------------------------------------------------

6. Article 21 – On-the-job Injuries

Section 21.7 & 21.8:
Modify articles to designate the City Manager authority as it relates to on-the-job injuries .

------------------------------------------------------------------------------------------------------------------------------------------

7. Article 25 – Uniform Allowance
Section 25.1:

Employer will furnish all uniforms required by the Fire Department for each employee and will pay each Employee $400.00 per year for the maintenance of the Employee's uniforms.


----------------------------------------------------------------------------------------------------------------------------------------------

8. Article 43 (New Article) - VEBA
Create VEBA with City providing payment each year to VEBA based on 2.5% of total base to bargaining unit as of 9/30 of the preceding year. 
----------------------------------------------------------------------------------------------------------------------------------------------

9. Article 42 – Duration of Agreement

Section 42.1/42.2:

This Agreement is effective October 1, 2015, and shall remain in full force and effect through and including September 30, 2018.
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